
   



 

With the disruptive changes of the last few years, attracting and retaining talent for businesses has never been more of a challenge. With labor shortages, supply 
issues, skyrocketing inflation and a radical shift in what employees expect from their careers, the status quo no longer works. 

We’ve built a sizable portfolio of clientele from relationships that were 
established more than twelve-years ago. Reminiscent of our first hire in the 
industry, an Engineering Manager at Macromedia, this individual still 
solicits our assistance when building new teams or when she’s looking for 
the next ‘big thing’ herself – more than a decade later the relationship is 
still strong. 

This is where Verticalmove’s Compensation Report comes in, specifically 
geared toward IT and Software Engineering professionals. 

Compensation is the first entry point into attracting and retaining talent. If  
companies don’t get this right, they won’t compel talent to take the next step  
and be introduced to their culture, vision and outcomes. Worst of all, they’ll 
lose the talent acquisition battle to competitors in a world where great  
people are the one lasting competitive advantage. 

We created this report to help companies, hiring managers and candidates  

access transparency in today’s ever-changing marketplace. Before we dive  

in, we’ll share three talent acquisition challenges and how you can use the 

report to make meaningful progress in overcoming them. 
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One of the most impactful trends regarding compensation for talent acquisition has been the flatlining of salaries over the last few years. Add in the highest 
inflation in four decades, and candidate salaries have less earning power than a year ago. 

The simple fact is candidates want more. They want to be compensated at higher levels, with clear benchmarks for bonuses, promotions and benefits – while 
demanding more tangible and intangible benefits aligned with their core values. 

 

 
 
 
 
 
 
 
 
 
 
 
 

        Using Verticalmove’s Compensation report, you’ll get an insider track to determine the changing needs of your candidates so you can meet and exceed them. 
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Organizations that share their compensation data create trust and avoid unnecessary delays in the hiring process. Candidates want to know what they’re being paid 
and how it compares to their peers without going through an entire interview process. 

Which is where salary transparency comes in. 

When candidates and hiring managers are clear on compensation, they can focus their effort on achieving the outcomes they both want: finding the ideal hire with 
the least friction, time and costs. 

 

 

 

 

 
 
 
 

     

       With Verticalmove’s Compensation Report, both organizations and candidates can harness the power of transparency. 
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We’ve known the days of decades-long tenures are a thing of the past. However, in today’s ever-changing marketplace, candidates have more options, freedom and 
power than ever. 

If organizations aren’t adaptable to their needs, they’ll look elsewhere, especially in high-demand industries such as tech, development and engineering. In fact, 
today’s generation has the lowest employment tenure in history at 3.2 years for ages 24 and 35 according to the Bureau of Labor Statistics.1 

But it doesn’t have to be this way. When organizations address the needs of their talent, tenure naturally increases. Today’s generation has experienced a shift of 
values and wants competitive salaries and to be part of a meaningful, challenging mission with clear roles and objectives. 

 

 

 

 
 
 
 

 

       By getting clear on compensation using Verticalmove’s report, hiring managers and candidates can eliminate options and focus on the most attractive ones. 

 

 

1 Employee Tenure in 2020 – Bureau of Labor Statistics (US Department of Labor)                                              
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At Verticalmove, we deploy a rigorous process based on decades of experience with IT, and engineering talent, millions of data points, cutting-edge tech and a 
proprietary platform. 

Our goal is simple: to produce the highest number of placements, with fewer resumes, in the least amount of time. In doing so, we help businesses generate more 
successful hires with fewer interviews and declined offers.  

The result is less wasted time for Hiring Managers & Executives while increasing productivity and profits, which translates into a competitive edge with diminished risk 
for your company. 

                       
 
               In today’s world, the one lasting competitive advantage is attracting and retaining people. So if you’re ready to build a pipeline of qualified candidates 
               within 30-45 days with an average of an 85% acceptance rate – simply click the button below! 
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